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Child Labour

Requirement 2iafnviua

Questions A1y

Answer aaaiu

7.2 The organization shall not use child labour.
AVAATAAY INTIUTIIIULGA

7.2.1 The organization shall not employ workers below
the age of 15, or below the minimum age as stated
under national, or local laws or regulations, whichever
age is higher, except as specified in 7.2.2.

avAnseav T wusevuidaigainir 15 1 wialunsaiii
Aguanevisazgaiodvavilsanaiy 9 Aiua 31131

I Iudiszy 19luzia 7.2.2

7.2.2 In countries where the national law or regulations
permit the employment of persons between the ages of
13 to 15 years in light work, such employment should
not interfere with schooling nor, be harmful to their
health or development. Notably, where children are
subject to compulsory education laws, they shall work
only outside of school hours during normal day-time
working hours.

Tuilse 4MmmgMﬂ?ﬂwsaz/awﬁﬂuuaumm gy
yAAaa1YsenI 13 4y 15 1 Tudnsaiso iy usvoy
iR fusav LignAadumunisdnml, FUNINUAEATT
HWRIUIAIWETNE viol  lupsaiviinis@nmin1atoRusiu
Usov A Idacaav i 1uuanIa usLu uuvivuing
uula

7.2.3 No person under the age of 18 is employed in
hazardous or heavy work except for the purpose of
training within approved national laws and regulation.
&e1av LT U9 14a 161277
an1zdunsiy M?azﬂusv“hmugagumfn (Tuuemilunis
ugigorumealanisfinausy  vivd  aaviiseniaacoiilu
nwmisuavaguanelulsanmiy - 9 wiadvarosuity
aszvitla

7.2.4 The organization shall prohibit the worst forms of
child labour.

am?;m”am’nm75@“7zﬁu\77uﬂ”1/uiw7mﬁ'fn luuuymaIsie
iqa

-What is the statutory, legal, or regulated minimum
age at the place of your operations?

ws¥n « ldnguineaiulalunisaivasuazdfiaau
LA AN lIFUTIULAA

We comply with the applicable legislation which
addresses this core labour requirement, which is
identified in Section 45 of Labour Protection Act
B.E.2541. '

V3N 4 UfIGenunes i 45 waInsu.AuAsad
WS99 IURTUN. A.2541 LAenAun1sliFuseuLin

-What measures have you taken to ensure that child
labour is not used in your operations?

U3En 1d38n15lalunsiazanadansas lulviinnsing
Us99ULAALYINIIY

Upon initial hiring, our organization maintains
records of each employee’s date of birth to ensure
that there are no employees hired below the
minimum  regulated age. This  process
demonstrates that we meet the FSC Core Labour
Requirement

13¥NY Asanannanassiasnuduvdn gty
auiliinuavialns agsiaa lifwnauiageinin
mmmmnmuwsamaomq 18 flusysaiua

-Do you employ children below the age of 15?
vsEnfinsdvuseanudnaigeinii 15 fivineu
u3a'ly avadune

The company has no policy to employ children
below the age of 15. Those who applied to be the
employee of the company must be 18 years old or
above as stipulated in the Company’s Rules and
Regulations. .

13N lduTaugdaanatgeindn 15 fhainvineu
TaaAimiualilungsuidauussdv Inaerilunisang
flufayamanaiy 18 tusysaidull

18  Thwaurvirvruniele

-If you employ workers between the ages of 15 to 18,
describe what measures you have taken to ensure
that they don’t perform hazardous or heavy work. If
there are a requirement for training and education,
indicate supporting documents.
nimmnﬁ:mun'lsa'musa\nua'm 15 — 18 1l agsiaalf
ANUANATAILSIIUMATT Tunasnsadnelsiiasiviua
Lilvivihounaludnnzauduasaamunguung sude
linsgvinmslunuuiiiaraiiagn asasuna

The company shall submit a notification form of
Kor.Lor.2 to the Labour Protection and Welfare
Office for employment of workers at the ages of
15-18 and to provide the protection for these
group of employees in accordance with the
Labour Protection Act B.E.2541 as follows:
usEv dimsdarvianans as. 2 uuuudenisag
andwdeiiudnargsinituudlell Teabuudeliléds
filanuaiddnisuazAuAsadisguiNunlugda
wazfinsAirnuanisliauAuasaIgnIINgY
FINFTIOIUUNANAYUUILATUNITU. AUATAILTINIY
W.A.2541 gail
1) Prohibited to perform any of the work under
Section 49
Wuvingunalaganzduasaauuing 49
2) Do not allowed to work overtime or on holidays
liaugalvivinnualvnainiavinnuluiumnga
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3) Do not allowed to work during the hours of
10:00 PM — 6:00 AM, unless permitted in
writing by the Director-General
Tiauaalvivineruseninanan 22.00 — 06.00 u.
uwslesuaugnatiuniie®aannadus«

Forced Labour

Requirement 2ianiviuc

Questions A1y

Answer a1nau

7.3 The organization shall eliminate all forms of forced
and compulsory labour.
AVANTAAVUIANITANTUIIUA T Tit2218n 15 T2isvv U

a

1oAY

7.3.1 Employment relationships are voluntary and
based on mutual consent, without the threat of a
penalty.

ms3wvruaauilulilaaasinsla 1udnisauy wsavinly
1AAAIIUAGT

7.3.2 There is no evidence of any practices indicative
of forced or compulsory labour, including, but not
limited to, the following:

aav gianisvitenzransioauleiuseviu a19;-

e physical and sexual violence
AABAIINTUUTINIIA LA TWUASATITAAAIN VI T WA

e bonded labour
KA UUTIIIU

e withholding of wages / including payment of
employment fees and or payment of deposit to
commence employment
ASEAAITIA S / TINAINISENA 185U TENN 5T
U UASYEE mrsiSuaruvididaiunisilseaunis
51U

o restriction of mobility/movement
A52aA2aL9AY TunITIINaaAUaALTEN TULIIR I IU

e retention of passport and identity documents
Msdaanasilsea6, wiaiassa

e threats of denunciation to the authorities.
2y tiaanarnviu

-Does your organization comply with Clause 7.3?
w3 finsendiunisateounduldenudadivue 7.3
wia'lyu

Yes, we comply with the applicable legislation
which addresses this Core Labour Requirement,
which is identified in Labour Protection Act
B.E.2541. and online public policy at:
http://legal.labour.go.th

1o usEn~ Uffidaunguunadisyudoasiiuuasiu
w399 sy lIlunsu. AuATaIUIIUY W.A. 2541
LRSUTHUNARITITUE

-Describe how your organization knows it show
compliance with this principle.

' >
P | a v o,

afugIfdjiaiNandavivnisliaaudaniivuaille

We have a policy on the prohibition of forced
labour, which demonstrates that we meet this
FSC Core Labour Requirement. .

wfiuTaunaAmAun1sInTduss I uivAY dousag

a va

Wiuinnlfidaudamivuasiuusesudd

Our Employment offer letters/ work agreements/
contracts demonstrate that employees can leave
upon notice to the employer and therefore we
meet this FSC Core Labour Requirement.
nilvdalguanisdneeny/ dannasnsvine/ Sayan
usgalitiuniinouauisaaiaanleifiaudelv

weeny  detiudainsldlfideutanivua
AuLsIv Uil
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http://legal.labour.go.th/

Discrimination in Employment and Occupation

Requirement 2iafnviua

Questions A1y

Answer aaaiu

7.4 The organization shall ensure that there is no
discrimination in employment and occupation.

avAnsEav Y I 1331 Idn1nidandfug tun1svitviuuas
&182719w

7.4.1 Employment and occupation practices are non-
discriminatory.
MsTWVINUALAITUSENaLa1TWT BiiTun1sidandfid

-Does your organization comply with Clause 7.4?
Endnsediunseuidluldeudadivua 7.4
waa'ly

Yes, we comply with the applicable legislation
which addresses this core labour requirement,
which is identified in Labour Protection Act
B.E.2541.

T vdEny dfiiGenuraivduamunguuIaUaINTL.
ANATAILTIIIURLY W.A. 2541

-For the individuals employed by you at the site/sites
holding the certificate, describe how your
organization knows it complies with Clause 7.4.
adunedddfiidiansavfonisdiiceurasivuadls

We have an equal opportunity policy, which
demonstrates that we meet this FSC Core Labour
Requirement. . .
wfiulomnesulananvinviaudu  douseslviiu
INmdfideudadiiuasiunseeunani

Our Employment offer letters/ work agreements/
contracts include an equal opportunity statement,
which demonstrates that we meet this FSC Core
Labour Requirement.

Mﬁaﬁmayamﬁwmp/ 2a0NRINITVINIIY/ deyan
ufvariuaslanmaniviniaududousnalviiuin

a va

il fiidaudadiruasiunseouil

Our job announcements have an opportunity
statement, which demonstrates that we meet this
FSC Core Labour Requirement. 3 .

nsdszmasusiinsuuasuiEniiFifuasland o

o va v o

ugalitiulfiidendaiivuasiunseud
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Freedom of Association and the Right to Collective Bargaining

Requirement 2iafnviua

Questions A1au

Answer arnai

7.5 The organization shall respect freedom of
association and the effective right to collective
bargaining.
DVANTHNAISWIIENELZEAINIUAITIATIINATAY

7.5.1 Workers are able to establish or join worker
organizations of their own choosing.
gAFwamTatiasdadulaade usa 25uly  worker
organization la’

7.5.2 The organization respects the full freedom of
workers’ organizations to draw up their constitutions and
rules.

AVANTAAVIANTWANGIAAINYAZATY  TuAISAINUATIY
YUFUD DAAATAVAIT AHIAYIAIY 9 2ay worker
organization

7.5.3 The organization respects the rights of workers to
engage in lawful activities related to forming, joining or
assisting a workers’ organization, or to refrain from
doing the same, and will not discriminate or punish
workers for exercising these rights.
AVANTHANAISWANEYvgA T Iun TS AIIUARINTII TY
MsAady LTI ATlszyn worker organization Tag
lLufiadu dauar

7.5.4 The organization negotiates with lawfully
established workers’ organizations and/ or duly selected
representatives in good faith and with the best efforts to
reach a collective bargaining agreement.
AVANTALEAVLATAINATAV UL TIAH BUE TUAISAIAUAL LI Y
gnawatviilusssu 11590

7.5.5 Collective bargaining agreements are implemented
where they exist.
2AANRIAITIATIIRDTAVINATUREHavgAIAYII T LAY
sunsruvioaave

-Does your organization comply with the Clause 7.5?
ws¥nIeiiunsAmAuaisiAswdI&naasninlunis
LRFAGaTAIMNADAIIUA 7.5 nIa'li

Yes, we comply with the applicable legislation
which addresses this core labour requirement,
which is identified in Labour Protection Act
B.E.2541 and Labour Relation Act B.E.2518.

o va v,

Td vy dfjifeudativdumunguunauadns.
ANATAILTIIURTY W.A. 2541 WRY WIL.W599U
duius w.a. 2518

c) For the individuals employed by you at the
site/sites holding the certificate, describe how your
organization knows it complies with Clause 7.5.
WEnadszuuamdunisianswdednaiagiainlunng
wsansasasiluldaudadivuatianels

[] we have an organizational policy, which
demonstrates that we meet this FSC Core Labour
Requirement.

wfiuTeneasdns douaaoliiuinasldulfidau
dafvuaa ULl

0 our collective bargaining agreement
demonstrates that we meet this FSC Core Labour
Requirement.

AANAINITLATANEATAIUAILT uaaaluitiuin

2 va

wENlfiAautai nuaaIuLsIuTl

] we have minutes or documents from meetings
related to the development of the collective
bargaining agreement.
fsaeunisdssuvtalanansannnislsyaui
AnasAutannaINIsIATNGaTaIsINAY

] we have documented evidence and records of
the workers’ representative(s) elections.

W lddavintanasudngunasiuiinnisiéands
ALNULTINU/FNAY
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